




























松田 勇 小林隆司 難波悦子 山口隆司 丸田和夫＊
Occupational identity to the medical, care and the related staff.
－By using egogram and OKgram questionnaires－





得点が最も高く、続いて ACの得点が高かった。「理想の職業像」では NPと Aの得点が高く、逆





Key words：occupational identity, Transactional Analysis, egogram, OKgram
吉備国際大学保健科学部作業療法学科 Department of Occupational Therapy, School of Health Science, KIBI International University
〒７１６－８５０８ 岡山県高梁市伊賀町８ 8, Iga-machi, Takahashi-city, Okayama 716-8508, Japan
＊まるた老年リハビリ研究所 Malta Research Institute, Rehabilitation Science and Healthy Longevity
〒９２１－８０１３ 金沢市新神田１－６－２ 1-6-2, Shinkanda, Kanazawa, 921-8013, Japan
吉備国際大学 保健科学部紀要 第１２号，８３～８９，２００７
８３
否定」（I am not OK）、および「他者肯定」（You are








































































人数 男・女 平均年齢±SD 平均経験年数±SD
介護職 ３４人 ２ ３２３８．０歳 ±１３．０ ８．２年 ±７．７
医療職 １６人 １ １５４２．２歳 ±１３．２１９．４年 ±１２．８
事務職 ６人 ５ １ ５２．２歳 ±２０．３２０．３年 ±１６．１

























































































現在の自己像 １３．１±０．５２ ＊ ＊
理想の職業像 ７．５±０．７４ ns
苦手な人物像 ８．０±０．６６













































































































































































































































































































The aim of this study is to define “occupational
identity” to the medical,care and the related staff. We
investigated “ego state” by using egogram. Further-
more we investigated “basic position” to the mind as
self and for others by using OKgram. Results were as
the followings；１. As for “present self-image”, NP
score was the highest, and AC score was next. As for
“an idealized occupational image”, NP and A score
were higher, and FC and AC score were conversely
lower. As for “the person image which feel as poor／
weak”, FC score was higher, and NP score was con-
versely lower. ２. In the distribution of egogram-
pattern, there was most NP-dominance type, and the
next, was AC-dominance type. ３. Self-affirmation and
others-affirmation as “basic position” were higher in
OKgram. Conclusions are follows ; it concerns the ”oc-
cupational identity”, special mention can be noted that
majority staff members show the type NP dominance
and the type AC dominance in egogram-pattern.
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